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Annotation
To ensure a high level of quality of education, teaching methods should be aimed not

only at the study of theoretical and methodological aspects, but also at the readiness of
young professionals to implement knowledge in practice. Higher education institutions play
an important role in training young professionals. During training, a young specialist must
gain not only knowledge, skills and competencies, but also practical experience.
Approaches to learning and obtaining higher education should not be limited to finding
higher education students in the classroom. It is known that a person learns best if his role is
active, when initiative can be shown in solving the task, when a person's personal qualities
are revealed. The issue is especially relevant in the context of the integration of higher
education into the European educational space, its adaptation to a high level of competition
with European higher education institutions, including in the context of the formation of
qualified personnel for the labor market. Given the significant impact of globalization
transformations (social globalization), including in the educational space, the experts of the
World Economic Forum in Davos have formed key skills that young professionals must
possess in order to be successful in employment, adapt to labor market conditions and
career growth: comprehensive problem solving; critical thinking; creativity; interaction with
people; ability to manage people; emotional intelligence, the ability to form their own point
of view and make decisions; customer orientation; ability to negotiate; flexibility of mind.

The relevance of the formation of these skills is due to the fact that modern employers
are increasingly looking for not just performers, but people who are willing to think outside
the box. The worker of the future must see "through time" and implement ideas that no one
has proposed to him. Technological literacy and emotional intelligence must be
complemented by an understanding of emotions, intentions and motivations of people, the
ability to direct them in the right direction. The skills are based on cognitive flexibility or
flexibility of mind - the ability to think about several things at once. That is why the training
of young professionals in educational institutions should be tuned to learn to communicate
with people, the ability to manage, understand and negotiate, the ability to make decisions,
generate and perceive creative ideas. The future is a period when the main values are the
brain, emotions and development. Modernity requires a specialist with higher education to
continue to study in the workplace, the pace of life change in all directions is gaining
momentum, and in order to keep up with him, it is necessary to constantly adapt.

Thus, if young people have the knowledge and competencies that shape their
worldview, their own opinion, the ability to implement and experiment in practice, it will
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give them the opportunity in the future to easily change themselves depending on the
environment in which they will be. To do this, young people need to develop creative
potential, the ability to think, justify the tasks and solve them. The increase in the
requirements for the young specialist is due to the needs of the labor market, especially in
the fields of security, which require the development and implementation of new innovative
solutions.

Under such conditions, it is important to train highly qualified specialists who could
not only clearly define the purpose and objectives of labor protection and civil protection in
Ukraine, but also competently address the economic consequences of unsatisfactory labor
protection, injuries and occupational diseases, potential risks in the field of civil protection
at work, the amount of damage caused to workers as a result of temporary incapacity for
work and injury, natural and man-made hazards. Such issues are considered in the study of
the discipline "Occupational Health and Civil Protection" and therefore in today's conditions
it is quite relevant.

The discipline "Labor protection in the field and civil protection" allows you to
develop logical thinking and encourages self-development given the dynamic change of
processes and phenomena in all areas and spheres of national security.

Mastering the essence of the discipline allows you to form a certain system of
competencies and achieve program learning outcomes.

Key words: labor protection, collective safety, workplace, accidents, occupational diseases,
production, working conditions, civil protection, emergencies, protection against dangers.
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